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	National Center on Workforce and Disability/Adult (NCWD) provides training, technical assistance, policy analysis, and information to improve access for all in the workforce development system.

Web site at http://www.onestops.info/
National Center on Workforce and Disability/Youth

http://www.ncwd-youth.info/  provides information about employment and youth with disabilities.
The Center for the Study and Advancement of Disability Policy (CSADP)

http://www.disabilitypolicycenter.org/wia.htm
A Description of the Workforce Investment Act From a Disability Policy Perspective
Work Force Investment Act (WIA ) Section 188 Disability Checklist
http://158.121.240.7/ncwd/article.php?article_id=219



� 4. Joint Efforts with Work Force Development Employment and One-Stop Services





� Alaska – 1st Q 2004 – Workforce Development Specialist under MIG grant provides technical assistance to Adult Public Assistance eligibility workers, job center staff and other service provider staff. Specialists also reviewed benefits plans. 


 2nd Q 2004 – Workforce Development Specialists had 209 technical assistance contacts which resulted in 181 individuals receiving services, 58 benefit plans reviewed, 70 individuals employed, and 6 are self sufficient. 


3rd Q 2004 – Workforce Development Specialist served 230 individuals; reviewed 41 benefit plans; and 85 individuals were employed and 9 are self sufficient.


4th Q 2004 The Workforce Development Specialists (WDSs) connected with 171 recipients of Adult Public Assistance (APA), Alaska’s supplement to SSI, to employment resources, of whom 97 were employed. The WDSs had 222 technical assistance contacts and reviewed 43 benefits plans.


Alaska 1st Q 2005 - A project assistant with the Alaska Workforce Investment Board has been assigned one-quarter time to assist the Alaska Works Initiative. He will be responsible for outreaching to employers and coordinating the Business Leadership Network.


1st Q 2006 - Project staff coordinated job center efforts to include people with disabilities in all job fairs.





� California – 2nd Q 2004 – A MIG Project staff person works at the California Governor’s Committee on Employment of People with Disabilities.


California 2nd Q 2005 -   Worked with Employment Development Department to issue information  to Workforce Development. system to educate One-Stops and Workforce Investment Boards about CHIIP (MIG project) and encourage brochure dissemination. to their consumers. With mini-grant funds, San Diego produced an 8 min Workers with Disabilities Program marketing video to educate and increase WDP enrollment.





�  Iowa 1st Q 2004 – State conducted three workshops with 200 employers, consumers and providers  on Customized Employment, Medical Technology in the Work Place and Telework.





� Kansas - Benefits Specialists have established contacts with Employment Networks, One Stops and other employment related organizations  to provide 


information about the Medicaid Buy-In program. 


U of Kansas is currently researching the methods Medicaid Buy-In enrollees use to locate employment  with the intention of using this information to 


improve the services state employment programs provide for individuals with disabilities. Results of survey on web site at site � HYPERLINK "http://daskucrl.org" ��http://daskucrl.org�


Kansas 1st Q 2005 - One Benefit Specialist is placed at a Kansas Workforce Development Center (WDC) one afternoon per week to act as a "Disability Navigator", assisting consumers with disabilities, and providing technical assistance for WDC staff.  Under evaluation activities at Kansas University "Mystery Customers" with disabilities will evaluate services at a KWDC prior to a Disability Navigator being placed there and will evaluate the same KWDC six to nine months later. KWDC staff will self-assess. 


4th Q 2005 – MIG Project offers disability training at Workforce Development Centers located throughout Kansas. Eight trainings have been completed, with seven still to be completed. A Disability Navigator continued to be available to provide technical assistance at one KWDC in northeast Kansas. Some KWDCs have been reluctant to schedule trainings. Several of the trainings will be conducted in 2006.


1st Q 2006 - Two Workforce trainings were offered during the first quarter. Participants evaluated the sessions very positively. A Benefits Specialist continues to be placed part-time at a KWDC in one county. Three other Specialists made a total of seven KWDC outreach contacts during the first quarter.





� Maine – Involved One-Stops in outreach and information dissemination of Medicaid Buy-In.


1st Q 2005 – In the development of the CEO MIG Plan obtained support of state Workforce Investment Board and begun actual in-depth work with Committee on Disability and Employment. Have begun development of systems mapping tools and related resource maps that will help to guide strategic planning. Have received enthusiastic support from Governor and many other key leaders.  State Workforce Investment Board will receive completed strategic plan in fall.





� Nevada 3rd Quarter 2005 -   MIG and Medicaid Buy-In staff conducted a  workshop at the Department of Employment, Training and Rehabilitation's fall in service training conference.





� New Hampshire – Four Benefits Specialists provided 699 individuals with information and referral and assisted 65 with one-on-one benefits counseling and assisted 460 service providers in the 4th quarter of 2003.  To determine outcome of work by benefits specialists working with  individuals with disabilities at the One-stops, a survey was developed and sent out in January 2004 to track outcome data. 





� Oregon – Windmills and other disability awareness trainings were provided to One-Stop Centers and partners using “Our Customer is Changing ; Are We?” Presented to 130 individuals in 13 training sessions.  Centers for Independent Living under contract with MIG coordinating with One-Stop Centers and workforce partners.   Paper available from APHSA on role of CILs in joint effort. 


4th Q 2004 - Consultant report completed; planning undertaking around Fee-For-Service model





� Pennsylvania – State MIG project established pilot demonstration project. One is in a rural area and one is in an urban area. They are to work with One Stop employment centers (called Career Links in Pennsylvania) . They each establish Local Advisory Committees on Employment. They have drafted an employment manual which is currently under review. 





� Rhode Island 2nd Q 2005 - Job Fair planning is underway in collaboration with the RI One-Stops; it is scheduled for November 3, 2005.





� South Dakota – MIG project involved in outreach to Workforce Development Boards related to training on diversity in the workplace.  One-Stop staff was trained on work incentives and new PAS program.  


2nd Q 2004 – Contracted with Virginia Commonwealth University as a part of an effort to utilize the Workforce Development Council, One Stop Centers, Governor’s Committee and Voc Rehab personnel to improve the availability of personal assistants and as a vehicle to inform consumers of the work incentive available to them.


 MIG Project website at � HYPERLINK "http://www.sd-ccd.org/ftw/" ��http://www.sd-ccd.org/ftw/�.





� Utah – 3rd Q 2004 – One hour orientation sessions on Ticket holders held at  One-Stop centers


Utah 3rd Quarter 2005 - The Utah’s Business Employers Team committee is reviewing electronic tools that could be used to match employer’s needs with job seekers with disabilities. Utah's Dept of Workforce Service also has invested heavily in improving job matching tools. These are increasingly being used by Utah employers.





� Virginia – Local demonstration projects of models of coordination and referral between youth in transition school programs and BPAOs, One-Stops, Employment Networks and the VA Office for Protection and Advocacy.


Virginia 2nd Q 2005 - Working with Capital Area Workforce Investment Board to develop an employment orientation program for job-seeking youth with disabilities; planned for the fall 2005.


4th Q 2005 – MIG working with Workforce Investment Board enhanced Chesterfield Schools internship service by adding supervised Career Assessment & connecting with One-Stop. Twelve students enrolled & nine successfully completed. All nine completed Virginia  employment .agency applications , registered for service, & enrolled in CATC Youth Services Program at Workforce Center.





Virginia 2nd Q 2005 - Working with the Department of Rehabilitative Services Business Development program staff  & Assistive Technology(AT) programs to develop Assistive Technology exhibit on workplace accommodations for Job Fairs to increase employer interest in workers w/disabilities. 4th Q 2005 - With Workforce Investment Board, MIG provided Assistive Technology Tool kits to 6 One-Stops.


 Interagency team developed portable Assistive Technology (AT )tool kits & displays for employer events & trainings to draw businesses w/education/resources/demonstrable devices. Brochures w/displays: Workforce Network, Transition Benefits, Emergency Evacuation Procedures. 





� Wisconsin 2nd Q – 2004 – Navigators at the One-Stops are using Bridges to Work – a web site for use by persons with disabilities who are interested in working. Web site at � HYPERLINK "http://www.thetallguy.com/btw/" ��www.thetallguy.com/btw/�.


2nd Q 2004 – Pilot employer outreach presentations conducted at county job fair for employers and persons with disabilities and to the Wisconsin disability Navigators. Navigators agreed to utilize employer outreach presentation in their Workforce development areas.


Wisconsin 1st Q 2005 - 'Navigators' have been approached to use the networking strategy and have agreed. Three 'business liaisons' are piloting new methods of engaging employers in hiring persons with disabilities, developing trainings and materials and are training providers in business liaison.





�Washington 2nd Q 2005 - Collaborative work with One Stop system, Department of Vocational Rehabilitation, and 12 school districts on School to Work project; 50 students with DD will exit school into job placements. 


3rd Quarter 2005 - Meetings held with project staff and members of Community Trade and Economic Development agency to promote use of Individual Development Accounts (IDA)  for people with disabilities.


4th Q 2005 – MIG project staff conducted work incentives training for staff at four  Work  Source sites





� West Virginia 3rd Quarter 2005 – MIG staff provided information and training on Personal Care Employment Services (State’s PAS program)  to One-Stop Centers, Vocational Rehabilitation District office staff and the general public.





� Hawaii 2nd Q 2005 -   Collaborating with Workforce Development Council in needs assessment effort and mapping employment opportunities





� Louisiana 1st Q 2006 - Contracting with New Horizons Independent Living Center to facilitate work incentive workshops for persons with disabilities & the One Stop system; recruit & train additional workshop coordinators; & facilitate interaction between consumers, the One Stops and disability support programs.





� Massachusetts 1st Q 2006 – MIG staff is developing a plan with the Workforce Development System to increase access to employment services; disseminating promising practices through MassWorks newsletter. MassWORKS issue on working with business is being finalized. Issue on evidence based practice is in development. Meeting was held with key workforce development system staff and plans will be finalized in May.





� Nebraska 1st Q 2005 – Partnering  with the Department of Labor and Workforce Development systems to increase use and accessibility of employment services for people with disabilities.  Consultants will provide statewide training to One stops and Workforce Development making their services accessible to people with disabilities.





� Wyoming 2nd Q 2005 - Workforce Services Department agreed to work with the MIG project and the state business council for outreach with employers. Goal is to have statewide surveys with employers to discover successful practices of hiring people with disabilities and people facing economic disparity and to partner with state business council to add survey items to preexisting council surveys to business owners.








